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REGULATION NO.1/2008 

AADDDDIISS  AABBAABBAA  CCIITTYY  GGOOVVEERRNNMMEENNTT  CCEENNTTEERR  FFOORR  

CCOOMMPPEETTEENNCCYY  EESSTTAABBLLIISSHHMMEENNTT  RREEGGUULLAATTIIOONN  
  

WHEREAS, it is necessary to enable trainings 

offered in our city formally, non formally and 

informally to be quality by realizing its objective 

set is achieved to give national certificate to those 

who are trained from different technical and 

vocational sectors and professionals in service 

based on their professional certification’s based on 

assessments if they are competent in their 

profession; 
 

WHEREAS, it is necessary to support based on 

professional study and research   trainings 

conducted by government and private sector 

technic and vocational Institutions to be quality and 

market oriented; 
     

WHEREAS, it necessary to accelerate  Technique and 

Vocational  training conducted in the city  become 

effective by offering counseling and information to 

various  services  to  customers on qualification  

standard,  so that  it can offer meaningful contribution   

to development ;   
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u}hhK¨< ¾›Ç=e ›uv Ÿ}T አስተዳደር ‰`}` ›ªÏ lØ` 

፫፻፷፩/፲፱፻፺፭ ›”kê ፳፫/፩/ረ/ SW[ƒ ¾›Ç=e ›uv Ÿ}T 

አስተዳደር ካቢኔ ÃIንን Å”w ›¨<Ø…M:: 

ክፍል አንድ 

ጠቅላላ ድንጋጌዎች 

   ፩. ›ß` `°e 

ÃI Å”w #¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ¾M%kƒ 

T°ŸM TssT>Á Å”w lØ` ፩/፪ሺህ$ }wKA 

K=Öke Ã‹LM:: 

፪. ƒ`ÕT@ 

   ¾nK< ›Ñvw K?L ƒ`Ñ<U ¾T>ÁcÖ¨< "MJ’ 

ue}k` u²=I Å”w ¨<cØ:- 

፩. #M%kƒ$ TKƒ ›”É ¾}¨c’ Y^” KTŸ“ 

¨” ¾T>ÁeðMÓ ¡IKAƒ' እ¨<kƒ“ ´”vK? 

S•\ u¨×¨< ¾S<Á Å[Í UÅv   SW[ƒ 

}S´• wl  J• SÑ–ƒ ’¨<፤ 

፪. #¾M%kƒ T°ŸM$ TKƒ ›”É c¨< u}¨c’ 

¾S<Á Se¡ ¾‚¡’>¡“ ¾S<Á wnƒ ÁK¨< 

SJ’<” ¨ÃU ›KSJ’<” KT[ÒØ uS<Á 

Å[Í UÅv LÃ }Se`„ U²“ ¾T>Á"ሂÉ 

T°ŸM ’¨<፤    

፫. #¾S<Á wnƒ U²“$ TKƒ ›”É c¨< u›”É 

u}¨c’ ¾S<Á Se¡ ¾‚¡’>¡“ S<Á wnƒ 

ያK¨< SJ’<” ¨ÃU ›KSJ’<” KT[ÒÑØ 

uS<Á Å[Í UÅv LÃ }Se`„ ¾T>"H@É 

U²“ ’¨<፤ 

    ፬.  #¾S<Á wnƒ U²“ vKS<Á$ TKƒ uM%kƒ  

T°ŸK< ¾T>cÖ¨<” ¾S<Á wnƒ U²“ }Óv^ 

ƒ” ¾T>ÁŸ“¨<” vKS<Á ’¨<፤ 

፭. #¾›e}ÇÅ` W^}—$ TKƒ uM%kƒ T°ŸM  

¨<cØ ŸS<Á wnƒ U²“ vKS<Á ¨<ß ÉÒõ 

cÜ W^}— ’¨<፤ 

     ፮. #¾S<Á Å[Í UÅv$ TKƒ u›=ƒÄåÁ  ôÈ^ 

L© Ç=V¡^ሲያዊ ]øwK=¡ ƒUI`ƒ  T>’>e‚`   

ìÉq u¨×¨< SW[ƒ ›”É c¨< u›”É u}¨ 

c’ ¾S<ያ  ²`õ T¨p ያKuƒ” እና  ¾T>Ö 

upuƒ” ¾wnƒ Å[Í ¾T>ÑMê ’¨<፤ 

 

 

NOW, THEREFORE, in accordance with Article 23(1) (f) 

of the revised charter Proclamation   No.361/2003 of Addis 

Ababa City Government cabinet, of the City Government, 

issued this Regulation. 

  

PPAARRTT  OONNEE  

GGEENNEERRAALL  PPRROOVVIISSIIOONN  

11..  SShhoorrtt  ttiittllee  

This Regulation may be cited as the “Addis Ababa 

City Government Establishment Center of 

Competency Regulation No.1/2008”. 
 

22..  DDeeffiinniittiioonn    

 Unless the context otherwise requires, in this   

regulation: 

1 .“CCoommppeetteennccyy”” means to become competent, to 

carry out certain activities with necessary skill, 

knowledge and tendency, after being assed 

according to the standard set; 

2 .““CCeenntteerr  ooff  CCoommppeetteennccee”” means an institution 

which conducts assessment of   professional  

certification setting based on assessment; whether 

someone has  competence in his technique and 

vocational  profession; 

3. “PPrrooffeessssiioonnaall  CCoommppeetteennccyy  AAsssseessssmmeenntt””     

means an assessment of a person competency in 

Technique and Vocational professional standard 

which is undertaken in certain field of profession; 

4. “CCoommppeetteennccyy  AAsssseessssmmeenntt  PPrrooffeessssiioonnaall””        mmeeaannss 

a professional that carries out competency 

assessment activities offered by the center of 

competency;   

5. “Support Staff” means an employee of   the 

         Center of competency outside the professionals 

carrying out assessment activities; 

       6.“PPrrooffeessssiioonnaall  SSttaannddaarrdd  RReettaaiinn”” means a    

description of competency standard that should or 

ought to be known by the person in certain 

profession; in accordance with the standard 

approved by the Ethiopian Federal Democratic 

Republic Ministry of Education;    
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      ፯. #¾S<Á wnƒ T[ÒÑÝ ¾UY¡` ¨[kƒ$     

TKƒ   ›”É c¨< ¾S<Á wnƒ U²“ ¨eÊ c=Áun 

እና ¾S<Á Å[Í  UÅv ¾T>ÖÃk¨<” Seð`ƒ 

ÁTEL SJ’<” c=[ÒÑØ uƒUI`ƒ T>’>e‚` 

¨ÃU uT°ŸK< ¾T>cØ ¾UY¡` ¨[kƒ ’¨<፤ 

 

፰. #¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ²`õ$ 

TKƒ u›Ç=e ›uv Ÿ}T ›e}ÇÅ` ƒUI`ƒ 

u=a Y` J•  uŸ}T¨< ¾T>"H@Å¨<” ¾‚¡’> 

¡“ S<Á ƒUI`ƒ“ YMÖ“ ¾T>Ÿታ}M 

›"M ’¨<<፤ 

፱. #u=a$ TKƒ ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` 

ƒUI`ƒ u=a ’¨<:: 

 

ክፍል ሁለት 

መቋቋም ፣ አደረጃጀት ፣ዓላማ፣ ሥልጣን 

እና ተግባራት 

፫.  መቋቋም 

፩. ¾›Ç=c ›uv Ÿ}T ›e}ÇÅ` ¾M%kƒ T°ŸM 

Ÿ²=I በኋላ #T°ŸM$ }wKA ¾T>Ö^ QÒ© 

c¨<’ƒ ÁK¨<  u²=I Å”w }slTEM:: 

፪. ¾T°ŸK< }Ö]’ƒ Ku=a ÃJ“M:: 

፬.  አደረጃጀት 

 T°ŸK< ¾T>Ÿ}K<ƒ ›Å[ÍË„‹ Ã•\ታM:- 

G. ¾e^ ›S^` x`É፤  

K. ÇÃ_¡}`፤ 

   ሐ. K?KA‹ ›eðLÑ> ¾J’<  W^}™‹:: 

፭.  ዓላማ 

 ማዕከሉ የሚከተሉት አላማዎች ይኖሩታል፡- 

፩. Ÿ‚¡’>¡ና S<Á ƒUI`ƒ YMÖ“ }sTƒ 

¨ÃU ¢K?Ð‹ KT>¨Ö< WM×™‹ ›“ uY^ 

¯KU KT>Ñ–< vKS<Á­‹ ¾S<Á wnƒ U²“ 

uT"H@É ¾}S³™‹” ¾wnƒ Å[Í በSK 

¾ƒ'wKAU ¾S<Á wnƒ“ Ø^ƒ” TdÅÓ፤ 

፪. u‚¡’>¡“  S<Á Ñ<ÇÄ‹ LÃ KT>SKŸታ†¨< 

›"Lƒ ¾U¡` ›ÑKÓKAƒ ¾SeÖƒ፤ 

፫. u‚¡’>¡“ S<Á Ñ<ÇÂ‹ LÃ Ø“ƒ“ U`U` 

TÉ[Ó:: 

 

7. “PPrrooffeessssiioonnaall  SSttaannddaarrdd  CCeerrttiiffiiccaattee”” means a   certificate 

given by the ministry of education or the center of 

competency to a person who have taken the 

professional standard test and fulfill the 

requirements;   

 

 8.  ““TTeecchhnniiqquuee aanndd  VVooccaattiioonnaall  EEdduuccaattiioonnaall  aanndd  TTrraaiinniinngg  

SSeeccttoorr” means an organ which is  under the education 

Bureau of Addis Ababa city Government that follows up 

the technique and vocation and education  training of the 

city; 

  9. ““BBuurreeaauu”” means Education Bureau of the Aids Ababa 

City Government. 
 

                                  PPAARRTT  TTWWOO  

EESSTTAABBLLIISSHHMMEENNTT,,  OORRGGAANNIIZZAATTIIOONN,,  

OOBBJJEECCTTIIVVEE,,  PPOOWWEERR  AANNDD        FFUUNNCCTTIIOONN  

  

33..  EEssttaabblliisshhmmeenntt  

    

1.  The Addis Ababa City Government Center of 

Competency hereafter called ““The Center”” is 

established in this Regulation. 
 

2.  The center shall be Accountable to the Bureau. 
 

44..      OOrrggaanniizzaattiioonn  

The Center shall have   the following organs:  

1. A Board ;  

2. A Director; and 

3. Other necessary staffs.  

                55..      OObbjjeeccttiivvee  

               The center shall have the following objectives to: 

1. Enhance competency and quality of professionals 

and identify their qualification standard by under 

taking Professional certification and assessment to 

those who are in service trained in colleges and 

training institution;  

2. Give counseling service to the organs concerning 

Technique and Vocational   Educational     and 

Training; 

           3. Concerning on Technique and vocations, Conduct 

Research and study.  
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፮. የማዕከሉ ሥልጣን እና ተግባር 
       ፩. uôÅ^K< S”Óeƒ እና uŸ}T¨< ›e}Ç 

Å`  Å[ጃ ¾}²ÒÌ ¾‚¡’>¡“ S<Á እeƒ 

^‚Í=­‹” S’h uTÉ[Ó ¾T>c\ƒ” 

Y^­‹ KÃ„ ያpÇM' ÁkÅ¨<ንU u} 

kSÖ¨< S`H-Ów` SW[ት }ðíT> 

ያደርጋል፤ 

፪. ¾S<Á wnƒ T[ÒÑÝ U²“ ወይም 
ƒ_É ‚e+”Ó  Ãc×M፤  

፫. የኢትዮጵያ   ፌዴራላዊ   ዲሞክራሲያዊ  

ሪፐብሊክ ƒUI`ƒ T>’>e‚`” Us 

¨ŸM ¾S<Á wnƒ T[ÒÑÝ ¾Ue¡` 

¨[kƒ Ãc×M፤ 

፬. ¾S<Á wnƒ U²“ }Óv^ƒ” SŸታ} 

Á“  SÑUÑT>Á Y`¯ƒ ²`Ó„ }Óv 

^© ÁÅ`ጋM&  

፭. Ÿ}sTƒ“ ŸY^ ¯KU }¨Çድረው    

¾S<Á wnƒ U²“ ¨eÅ¨< wl J’¨< 

K}Ñ–< }S³™‹ ¾UY¡` ¨[kƒ 

Ãc×M፤ 
 

 

፮. ŸT°ŸK< ¨ß uŸ}T¨< ›e}ÇÅ` ŸT> 

Ñ–< }sTƒ ¨ÃU ¢K?Ð‹ ¨<eØ ¾U² 

“ ›ÑMÓKAƒ SeÖƒ ¾T>‹K< ¾U²“ 

›"Lƒ” uSU[Ø ¾wnƒ T[ÒÑÝ 

Ãc×M፤ 
 

፯.  uT°ŸK< ›Ø˜­‹ uS[Í ›ÁÁ´“ ›Å[ 

ÍËƒ ²<]Á ¾T>k`u<ƒ” ¾Ø“ƒ –aË 

¡„‹፤ –aþ³KA‹”“ ]þ`„‹” uSÑU 

ÑU }Óv^© ÁÅ`ÒM፤ 
 

፰. u}KÁ¿ S<Á© Ñ<ÇÄ‹ LÃ Ø“ƒ“ U` 

U` uTÉ[Ó u}sTE~ ¨ÃU u¢K?Ð‹ 

¾T>cÖ¨< ¾‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ Ø^ƒ ÁK¨<“ ÑuÁ }¢` እ”Ç= 

J” KTe‰M ƒUI`ƒ T>’>e‚` uT>Á 

¨×¨< ¾S<Á Å[Ë UÅv SW[ƒ U²“ 

uT"H@É wቻ ነው፤ 
 

፱. S”Óeታ©U J’  S”Óeታ© ÁMJ’< 

É`Ï„‹ wnƒ ÁL†¨< W^}™‹ 

uT>ðKÑ<uƒ ¨pƒ ¾S<Á wnƒ U²“ 

uSeÖƒ wl W^}™‹” Ák`vM፤ 
 

      ፲. uT°ŸK< ¾T>ታkÆ ¾ስ^ °pÊ‹” KTe 

ðìU  የሚያስፈልገውን ¾uËƒ °pÉ  uS 

Y^ƒ uu=a¨< በኩል KŸ}T¨< ›e} 

ÇÅ` ¾óÃ“”e“ ›=¢•T> MTƒ u=a 

Ák`vM'c=ðkÉU uY^ LÃ እ”Ç=¨<M 

ÁÅ`ÒM፤ 

      66..      PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  CCeenntteerr        

1. Identify and implement works according to the 

program set, strategies prepared by the Federal 

Government and City on Technique and 

Vocational Education and Training;  

 
; 

2. Give professional certificate or Trade Test; 

 
 

 

3. Give Professional Certificate representing 

Federal Ministry of Education; 

 

 

4. Establish and implement evaluation and 

follow up profession assessment activities; 

 

5. Give professional certificate to those who 

have competed and promoted from institutions 

and who are in service;  
 

 

6. License professional certification selecting 

from the city’s colleges giving assessment 

service; 
 

 

 

7.  Evaluate and implement research, proposals 

and reports prepare by the center’s professionals 

on maintain and organizing information; 
 

 

8. Conduct assessment on technic and vocational 

educational training offered by different 

colleges and institutions that become quality 

and market oriented according to the standard 

set by Federal Ministry of Education and 

under Research and study on professional 

Affairs; 
 

 

9. Prepare competent employees by under taking   

competency assessment when government and 

nongovernmental organization require search; 
 

 

10.  Submit to finance and economic bureau via the 

bureau its budget plan and implement up on 

permission;  
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፲፩. Ÿ›Ò` SY]Á u?„‹' É`Ï„‹/ S”Óe 

ታ©“  S”Óeታ© ÁMJ’<' ŸÓK< c?¡}`“ 

ከሌሎች ¾Öuk ¾Y^ Ó”–<’ƒ እ”Ç=•` ¾u 

Ÿ<K<” ¾Y^ É`h Ã¨×M& K?KA‹U 

እ”Ç=¨Ö< }Ñu=¨<” Ø[ƒ ÁÅ`ÒM፤ 

፲፪. ¾S<Á wnƒ T[ÒÑÝ U²“ /ƒ_É ‚e+”Ó/ 

እ“ ¾W`}òŸ?i” }Óv^ƒ” ¾ሚSKŸƒ eƒ^ 

‚Í=¡ °pÉ ›¨<Ö„ }Óv^© ÁÅ`ÒM' 

uôÅ]M Å[Í u}kSÖ¨< ¾S<Á Å[Í UÅv 

SW[ƒ •እ¾}ðìS< SJ“†¨<” ÃŸታ}LM፤ 

፲፫. ¾T°ŸK<” ¾wnƒ Å[Ë“ Ø^ƒ KTdÅÓ' 

uc¨< •ኃÃM“ uldle ›p`xƒ ¾}TEL 

KTÉ[Ó uØ“ƒ LÃ ¾}SW[ƒ ¾¨<d’@  

Hdw uu=a¨< uŸ<M KŸ}T¨< ›e}ÇÅ` 

uTp[w •እ”Ç=ìÉpKƒ ÁÅ`ÒM፤ 

፲፬. ¾T°ŸK<” ¾Y^ °pÊ‹“ –aÓ^V‹ KTd 

"ƒ }Ñu=¨<” ¾Y^ ¡ƒƒM'¾lØØ`“ ¾Ó 

UÑT Y`¯ƒ Ã²[ÒM፤  

፲፭. ŸS”Óeƒ“ ¾S”Óeታዊ "MJ’< ¾‚¡’>¡“ 

S<Á }sTƒ Ò` ¾Öuk ¾Y^ Ó”–<’ƒ 

uSõÖ` ¾T>c×D†¨ YMÖ“­‹ Ø^ታ 

†¨ን ¾Öul“ ÑuÁ }¢` •እ”Ç=J’< KTe 

‰M uØ“ƒ ¾}ÅÑð S<Á© U¡` Ãc×M፤ 

 

፲፮. u›=”ö`T@i”“ ¢T>’>Ÿ?i” ‚¡•KAÍ= ›Ön 

kU“ uU¡` ›ÑMÓKAƒ ›c×Ø LÃ ›¨<Å 

Ø“„‹“ c?T>“a‹ Á²ÒÍM' ¾U`U`“ 

Ø“ታ© ፅሁö‹ ••እ”Ç=k`u< uTÉ[Ó Ÿ}Ñ 

SÑS በኋላ uT°ŸK< እ“ uK?KA‹ }sTƒ 

}Óv^© •እ”Ç=J’< ÁÅ`ÒM፤ 

፲፯. }SddÃ ¯LT "L†¨< Ÿ›Ñ` ¨<eØU J’ 

Ÿ¨<ß ›Ñ` ¾}KÁ¿ }sTƒ እ“ É`Ï„‹ 

Ò` ¾Y^ Ó”–<’ƒ ÃðØ^M፤ 

 

፲፰. ¾”w[ƒ vKu?ƒ ÃJ“M'uQÓ SW[ƒ ¨<M 

ÃªªLM' ueS< ÃŸdM'ÃŸcdM፤ 

 

፲፱. ¯LT¨<” ŸÓw KTÉ[e ¾T>ÁÓ²< K?KA‹ 

}Óv^ƒ” ÁŸ“¨<“M፡፡ 

 

 

 

 

11. Make its contribution for strong cooperative 

work among partner offices, governmental and 

non governmental organization and private 

sector; 

 

12. Adopt and implement strategic plan on trade 

test and certification and ensure that it’s carried 

out according to the professional certification 

set  by Federal Government; 
 

 

13. Submit human resource and material proposals 

based on study, through the bureau   to the city 

government for approval to upgrade the 

capacity and quality of the center; 

 
 

14. Install follow up and   evaluation system  to  

achieve action plans and   Programs   of the 

center;   
 

 

15. Give professional counciling service supported by 

study to governmental and nongovernmental 

technique and Vocational education and training 

institution operated by governmental and non 

governmental organization enabling them to give 

quality and market oriented training by creating 

strong relationship with same; 
 

16. Prepare seminars and workshop on in formation 

technology usage and counciling service; cause 

to present research and study paper and 

implement same after having evaluated; 

 
 

17. Create work relation with similar local and 

international organization and different 

institution’s having similar objectives;  
 

18. Own property, conclude contract, be sue or be 

sued;    
 

19. Perform other activities to carry out its 

objectives; 
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ክፍል ሶስት 

የቦርድ አመራር አካላት አመሰራረት ፣ 

ሥልጣን እና ተግባር 

፯.የቦርድ አመሰራረት 

 ቦርዱ የሚከተሉት አባላት ይኖሩታል፡- 

፩. ¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ U¡ƒM u=a •  

ኃላፊ................................................................ሰብሳቢ 

፪. የማዕከሉ ÇÃ_¡}`............................................ፀኃፊ 

፫. G<Kƒ ¾S”ÓYƒ ‚¡’>¡“ S<Á ƒUI`ƒ“  YMÖ“ 

¢K?Ðች...............................................................›vM 

፬. G<Kƒ ¾ÓM ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ 

 ኮሌጆች...............................................................›vM 

፭. ¾ÓM Ÿõ}— ƒUI`ƒ }sTƒ Tህu`..............›vM 

፮. ¾›Ç=e ›uv ”ÓÉ U¡` u?ƒ...............................›vM 

፯. ¾›Ç=e ›uv ›=”Æeƒ]ዎ‹ Tህበር.......................›vM 

 

፰. የቦርድ አባላት ተጠያቂነት እና አበል 

፩. x`Æ ¾T>cÖ¨< ¨<d’@ QÓ” uT>Øeuƒ Ñ>²? ለሚ 

ያስከትለ¨< •ኃLò’ƒ u¨<d’@¨< ¾}d}ð እÁ”Ç”Æ 

¾x`É ›vM }ÖÁm ÃJ“M:: J•U uHdw ¾}K¾ 

¾x`É ›vM uኃLò’ƒ ›ÃÖ ¾pU:: 

 

፪. እÁ”Ç”Æ ¾x`É ›vM uTዕŸK< ›uM ÃÿðKªM:: 

¾›uK< SÖ” uT>SKŸ}¨< አካል Ã¨c“M:: 

 

፱. የቦርዱ ሥልጣን እና ተግባር 

 ቦርዱ ¾T>Ÿ}K¨< YM×” እ“ }Óv` Ã•[ªM:- 

 ፩. u‚¡’>¡“ S<Á ƒUI`ƒ YMÖ“ እcƒ^‚Í= እ“ 

uTዕŸK< TssT>Á Å”w SW[ƒ  TዕŸK< ¾}c 

Ö<ƒ” }Óv^ƒ“ •ኃLò’„‹ uwnƒ •እ”Ç=¨× 

U¡`“ ÉÒõ Ãc×M:: 

 

፪. TዕŸK< Ø“ƒ“ U`U` uT"H@É“ ¨pታ©  

YMÖ“­‹” uSeÖƒ ¾^c<” Ñu= 

¾T>ÁÇw`uƒ“ K‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ Ø^ƒ Sh hM ›e}ªîዎ 

¾T>ÁÅ[Óuƒ” ¾MTƒ ›p×Ý“ ¾›ðíìU 

eMƒ ÃkÃdM:: 

 

 

PPAARRTT  TTHHEERREE  

  CCOOMMPPOOSSIITTIIOONN,,  PPOOWWEERR  AANNDD  FFUUNNCCTTIIOONN  OOFF  

TTHHEE  MMAANNAAGGIINNGG  BBOOAARRDD  

  

77..      CCoommppoossiittiioonn  ooff  tthhee  BBooaarrdd    

  The board shall have the following Members: 

1. The Vice Head of Technique and Vocational 

Education and Training.................................Member  

2. The Center’s Director .................................Secretary 

3. Two Government Technique and Vocational Education 

Training Colleges.......................................Members 

4. 4.    Private Technique and Vocational Education Training 

Colleges...........................................................Members 

5. Private Higher Institution’s Association.......Member  

6. Chamber of Commerce of Addis Ababa City..Member  

7. Industry’s Association of Addis Ababa City..Member 

 
 

88..      AAccccoouunnttaabbiilliittyy  aanndd      AAlllloowwaannccee    ooff  tthhee  BBooaarrdd  

         1.When the board’s decision violates the law,   each   

board member participating in the meeting of the 

board, may be accountable for ensuing accountability; 

however any member having dissenting opinion may 

not be accountable. 

         2.Each member of the Board will be paid allowance 

form the center. The amount shall be determined by 

the concerned body. 

  99..    PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  BBooaarrdd          

        The Board shall have following power and function to: 

          1.  Give support and counseling to the center to carry   

out its duties and responsibilities effectively in 

accordance with the strategies and regulation of 

technique and vocation education training and the 

center.  

         2.  Device development direction and implementation 

design for the center to generate its income by 

conducting research and study, offering current 

trainings   and improvement of quality    trainings 

research and study. 
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፫. ¾TዕŸK<” ¾[ÏU“ ›ß` Ñ>²? °pÉ S`Ua  

ÁìÉnM:: 

፬. ¾TዕŸK<” ¾Y^ SS]Á­‹ S`Ua ÁìÉnM:: 

፭.  TዕŸK< }Mእ¢¨<” uwnƒ S¨×ƒ እ”Ç=‹M 

Ø“ƒ uTÉ[Ó }eTT> ‚¡•KAÍ=“ ¾c¨< ኃÃM 

UÅv ¾T>Å[Óuƒ” Hdw Ku=a¨< Ák`vM:: 

፮. ¾¡IKAƒ U²“ ›ðíìU ¾T>hhMuƒ“  ¾T>Ö“Ÿ 

`uƒ” eMƒ uTØ“ƒ U¡` Ãc×M:: 

፯. ¾TዕŸK<” ¾Y^ •እ”penc? uSS`S`    

Ku=a¨< ]þ`ƒ Ák`vM:: 

፰. የማዕከሉን የY^ ›ðíìU H>Åƒ ¾T>Ôkuƒuƒ”“  

‹Óa‹ ¾T>¨ÑÉuƒ” eMƒ uTØ“ƒ Ku=a¨< 

Ák`vM:: 

 

፲. የስብሰባ ሥነ-ስርዓት 

፩. x`Æ u¨` ›”É Ñ>²? ÃcucvM& J•U cwdu= 

¬ ›e†"DÃ G<’@ታ ÑØTEM wKA vS’uƒ Ñ>²? 

G<K< ›e†"DÃ ewcv K=Ö^ Ã‹LM:: 

፪. የx`Æ ¨<d’@­‹ u›wLÝ ÉUê ÁMóK<K<& 

J•U ¾ÉUê ›c×Ö< uG<Kƒ እŸ<M ÉUê ¾} 

ŸðK •እ”ÅJ’ cwdu=¨< ¨d˜ ÉUî Ã•[ªM:: 

፫. ¾²=I ›”kê É”ÒÑ@­‹ •እ”Å}Öul J’¨< x` 

Æ ¾^c<” ¾ewcv Y’-Y`¯ƒ K=Á¨× Ã‹LM:: 

 

 

፲፩. የዳይሬክተሩ ሹመት እና ተጠሪነት  

፩. ÇÃ_¡}\ uu=a¨< ›p^u=’ƒ uŸ}T¨< 

›e}Ç Å` Ÿ”+v ÃjTM& }Ö]’~ Kx`Æ 

ÃJ“M:: 
 

 

፪. uY^ ›ðíìU Ñ<ÉKƒ ¨ÃU uS<Á Y’-

UÓv` Ñ<ÉKƒ U¡”Áƒ ÇÃ_¡}\” 

ኃላፊነት Tc“ uƒ ›eðLÑ> J• c=Ñ˜ x`Æ 

ŸY^ ›ÓÊ ¨<d’@ እ”Ç=cØuƒ Ÿ›e}Á¾} 

Ò` Ku=a¨< Ák`vM:: 

 

 

 

 

 

 3. Investigate and approve the center’s long and short 

term plans.  

4.  Investigate and approve the center’s working manual. 

5. Propose to the Bureau by studying the assigning of 

Human Resource and adaptive technology to the 

center to achieve its   mission. 

        6.  Study and give advice strategies by which skill 

assessment performance is improved and 

strengthened. 

7. Investigate the center’s activity and   submit 

report to the Bureau.    

8. Study and submit to the Bureau the center’s 

execution of business Process strategies to 

strengthened and avoid problems. 
 

1100..  MMeeeettiinngg  PPrroocceedduurree      

        1. The board shall meet once in a Month;   however 

the chair   person may call a Meeting when ever 

emergency occurs. 

        2. Decisions of the Board are passed by majority 

vote; In case of a tie, the chair person shall have 

a casting vote. 

        3. Without prejudice to the provisions of this   

Article, the board may issue its Own meeting 

procedure.  

 

1111..    AAppppooiinnttmmeenntt  aanndd  AAccccoouunnttaabbiilliittyy  ooff  tthhee  DDiirreeccttoorr    

          1.   The Director shall be appointed by the city 

Mayor upon the recommendation of the 

Bureau; his accountability shall be to the 

Board. 
 

        2. The Board when necessary shall suspend the 

Director from office on account of breach of 

duty or professional ethics, and the refer 

matter to the Bureau for decision with its 

recommendation. 
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፲፪. የዳይሬክተሩ ሥልጣን እና ተግባር 

ዳይሬክተሩ፡- 
 

፩. x`Æ uT>cÖ¨< ›ÖnLÃ SS]Á SW[ƒ 

¾T °ŸK< ¾uLÃ •ኃLò uSJ” ¾T°ŸK<” 

Y^­‹ uuLÃ’ƒ ÃS^M' Áe}ÇÉ^M' 

Ãq×Ö^M፤ 

፪. u²=I Å”w ›”kê ፮ Y` ¾}SKŸ~ƒ” 

¾M% kƒ T°ŸK< YM×”“ }Óv^ƒ” 

uY^ LÃ Á¨<LM፤ 

፫. ¾T°ŸK<” ¾[ÏU“ ¾›ß` Ñ>²? ¾Y^ 

°pÉ“  –aÓ^U ¾TeðìT>Á uËƒ [mp 

›²ÒÏ„ uu=a¨< ›T"˜’ƒ KŸ}T¨< 

›e}ÇÅ` ¾óÃ“”e“ ¾›=¢•T> MTƒ u=a 

Ák`vM፤ 
 

፬. uT°ŸK< eU ¾v”¡ H>Xw ይከፍታል ይህ”’< 

¾T> Á”kdpc< c­‹” uQÓ SW[ƒ 

ÃSÉvM' H>Xw uƒ¡¡M SÁ²<” 

Ãq×Ö^M'Á[ÒÓ×M፤ 
 

፭. ለስራው ቅልጥፍና ሲባል ሥልጣን እና 

ተግባራ ቱን ለበታች ሰራተኞች ይሰጣል፤ 
 

    ፮. ŸZe}— ¨Ñ•‹ Ò` uT>Å[Ó Ó”–<’ƒ  

T°Ÿ K<” Ã¨¡LM፤ 

፯. ¾T°ŸK<” ¾Y^ •እ”penc? ¾T>ÁSK¡ƒ 

]þ`ƒ u¾\w ¯S~ KƒUI`ƒ u=a“ 

KK?KA‹ KT>SKŸታ†¨< ›"Lƒ Ák`vM፤  

፰. ¾S<Á wnƒ U²“ vKS<Á­‹” uS”Óeƒ 

W^ }™‹ QÓ SW[ƒ ÃkØ^M ¨ÃU 

SkÖ^† ¨<” Á[ÒÓ×M'Áe}ÇÉ^M' 

Ác“wታM፤ 
 

፱. ¾›e}ÇÅ` W^}™” uS”Óeƒ W^}™‹ 

QÓ SW[ƒ ÃkØ^M ¨ÃU SkÖ^†¨<” 

Á[ÒÓ×M' Áe}ÇÉ^M ' ያሰናብታል፤ 

፲. uT°ŸK< YU ¾T>Å[Ñ< ¨<KA‹” Ãð`TM፤ 

 
 

   ፲፩.  ux`Æ ¾T>cÖ<ƒ” K?KA‹ }³TÏ }Óv 

^ƒ”  ÁŸ“¨<“M::  

 

 

1122..      PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  DDiirreeccttoorr  

 The Director shall: 

 

1.  Direct, administer and oversee the  center’s 

functions by being head of the center in accordance 

with the General guideline given  by the board;  

 

2.  Implement the  power and function’s of the 

center’s  specified under Art 6 of this regulation;  

 

3.  Prepare and submit the center’s long and short 

term plan and programs of  implementation budget 

draft to Finance and Economic Bureau through the 

Bureau; 

 
 

4. Open bank account in the name of the center; 

assign a person  according to the law, insure and 

oversee that the book of account is maintained 

properly; 

5. Delegate its power and duty to his inferior officials, 

as much as the expediency of the job so  requires;     

6. Represent the Center concerning in relationship 

with third parties; 
 

   7. Submit quarterly report of the center’s activity to 

the bureau and other concerned body’s; 

        

8. Employ or insure their employment, administer and 

dismiss Competency Certificate assessment 

professionals according to the civil servant law;  

 

   9. Employ or insure their employment, administer and 

dismiss Staffs according to the civil servant law; 

   

10. Sign on the contracts made in the name of the 

center; 

 11. Perform other related functions given by the board.         
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ክፍል አራት 

       ልዩ ልዩ ድንጋጌዎች 
 

 

፲፫. የበጀት ምንጭ 
  ¾T°ŸK< ¾uËƒ U”ß ¾T>Ÿ}K¨< ÃJ“M:- 

   ፩. uŸ}T¨< ›e}ÇÅ` ¾T>SÅw uËƒ፤ 

   ፪. ¾¨<eØ Ñu=' ¾}S³™‹ ¡õÁ' ¾U²“ ›ÑMÓKAƒ 

ðLÑ> SY]ያ u?„‹ ¡õÁ' ŸTTŸ` ›ÑMÓKAƒ 

እ“ ŸSdcK<ƒ፤  

   ፫.  KK?KA‹ ¾Ñu= U”Ú‹ Ã•\ታM:: 

፲፬.  የሂሳብ መዛግብት አያያዝ 

  ፩. T°ŸK< ¾}TEK<“ ƒ¡¡K— ¾J’< ¾H>dw S³Ówƒ”  

ÃÃ³M:: 

  ፪. ¾T°ŸK<” ¾H>dw S³Ówƒ'Ñ”²w እ“ ”w[ƒ 

’¡ c’Ê‹ ›ÁÁ´“ ›Övup ¾ôÅ^M 

S”Óe~” •እ“ ¾Ÿ}T¨< ›e}ÇÅ\” QÔ‹ 

¾}Ÿ}K ÃJ“M:: 

  ፫. ¾T°ŸK< ¾H>dw S³Ówƒ'Ñ”²w” •እ“ ”w[ƒ ’¡ 

c’Ê‹ u=a¨< ¨ÃU ¾Ÿ}T¨< ›e}ÇÅ` ¨ÃU 

¾ôÅ^K< S”Óeƒ ª“ *Ç=}` uT>cÃT†¨< 

*Ç=}a‹ K=S[S` Ã‹LM::  
 

፲፭. የመተባበር ግዴታ  

  T”—¨<U c¨< T°ŸK< Y^¨<ን  uT>ÁŸ“¨<”uƒ 

Ñ>²? ¾S}vu`  ÓÈታ� ›Kuƒ::  

፲፮. መመሪያ የማውጣት ሥልጣን 

  u=a¨< ÃI”” Å”w KTeðìU ¾ሚ[Ç ´`´` 

SS]Á ሊያወጣ ይችላል፡፡ 

፲፯. ተፈፃሚነት ስለማይኖራቸው ሕጎች 

     ÃI”” Å”w ¾T>n[” T”—¨<U Å”w ¨ÃU  

SS]Á ወይም ልማዳዊ አሰራር u²=I Å”w 

በተሸፈኑ Ñ<ÇÄ‹ LÃ }ðíT>’ƒ ›Ã•[¨<U:: 

፲፰. ደንቡ የሚፀናበት ጊዜ 

     ይህ ደንብ ከሐምሌ ፮ ቀን ፪ሺህ ዓ.ም ጀምሮ  የፀና 

ይሆናል፡፡ 

 

አዲስ አበባ  

ሐምሌ ፮ ቀን ፪ሺህ ዓ.ም 
 

ኩማ ደመቅሳ 

የአዲስ አበባ ከተማ ከንቲባ 

  

PPAARRTT  FFOOUURR 

                                  MMIISSCCEELLLLAANNEEOOUUSS  PPRROOVVIISSIIOONNSS  
  

 

 

1133..  SSoouurrccee  ooff  BBuuddggeett  
  

       The center shall have the following Budget source:   

1. A budget allocated by the City Government;  

2. From its internal income, from the person taking 

trade test by assessment seeking office’s, from 

counseling service and likewise; 

3. Other source of income. 
 

1144..  BBooookkss  ooff  AAccccoouunntt    

     1.  The center shall have complete and accurate 

Books of   Account.  

2.  Keeping and Maintaining of the center’s books of 

account finance and resource related documents 

shall be complied with the Federal and City 

Government law. 

3. The books of account, finance and resource 

documents of the center shall be investigated by 

the Bureau or City Government or Auditors to be 

appointed by the General Auditor Federal 

Government.  
   

1155..  DDuuttyy  ttoo  CCooooppeerraattiioonn      

     Any person shall have the duty to cooperate with the     

     Center   when it carries out its   Functions. 

1166..  PPoowweerr  ttoo  IIssssuuee  DDiirreeccttiivvee        

 The Bureau may issue Directive to execute this 

Regulation.  
 

1177..  IInnaapppplliiccaabbllee  LLaawwss  

           Any Regulation, Directive or Customary Practice contrary 

to this Regulation shall have no effect regarding matters 

covered by this Regulation. 

 

1188..  EEffffeeccttiivvee  DDaattee  

          TThhiiss  RReegguullaattiioonn  sshhaallll  ccoommee  iinn  ttoo  ffoorrccee  aass  ooff  tthhee  1144
tthh

  ddaayy  ooff  

JJuullyy  22000088..  

  

DDoonnee  aatt  AAddddiiss  AAbbaabbaa  

OOnn  tthhiiss  1144
tthh

  ddaayy  ooff  JJuullyy  22000088  
  

KKuummaa  DDeemmeekkssaa  

MMaayyoorr  ooff  AAddddiiss  AAbbaabbaa  CCiittyy 
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