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REGULATION No. 164/2024
REGULATION ISSUED TO REGULATE
THE ESTABLISHMENT OF ADDIS ABABA

CITY ADMINISTRATION ‘“YENEGWA”
WOMEN’S REHABILITATION AND SKIL
DEVELOPMENT CENTER
WHEREAS, According to Article 9 of Sub Article 5
the amended Addis Ababa City Administration Charter

Proclamation No. 361/2003, the safety and comfort of
the residents is protected, especially for the purpose of
the City Administration to make a city where women
get special support and the standard is set;

WHWREAS, social for street life, sexual assault, sex
trade and similar, engaged in alternative income
generating work by bringing vulnerable women out of
problems, the skills, ethics, work culture and job
opportunity that will end up being able to by creating

for them, to make their future hope full of light;
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WHEREAS, with the need to establish a women’s
rehabilitation and clot enhancement centre, the
centre especially for those who are vulnerable to
street life, victims of sexual violence and sex
trade, to provide women with refuge, shelter,
rehabilitation and re-arrangement of their chaotic
lives where they can get vocational and skill
training and help them to be sustainable, to enable
it to become a capable independent functioning
center;

NOW, THEREFORE, in accordance with Article
93 the Addis Ababa City Government Executive
Organs Establishment and to Re-specify the power
and duties of the thereof Proclamation No.
84/2023, the Cabinet of Addis Ababa City

Government has issued this Regulation.
PART ONE
GENERAL PROVISIOS
1. Short Title

This regulation may be cited as “Regulation No.
164/2024 on the Establishment of the Addis Ababa City
Administration ‘“Yengwa’> Women’s Rehabilitation and
Skill Development Center’’.

2. Definition

In this regulation, unless the context requires

otherwise:
1. “City” mean the city of Addis Ababa;

2. “City Administration” mean Addis Ababa City
Administration;

3. “Mayor” mean the Mayor of Addis Ababa;

4. “Universal Support Service” shall mean shelter
and clothing, health, rehabilitation, it is a service
that includes psychology, food, adult education,
vocational skills and capacity building training in
different professions, arts, entertainment, sports and

gymnasium and legal services;
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10.

“Vocational Skill Training” shall mean short-term
vocational training in a specific subject;

“Capacity Building Training” shall mean women
engaged in income generating sectors, attitude
change trainings to enable them to work, skill, the
importance of organization and in various field’s of
work include training on organization, policies and

guidelines, etc;

“Rehabilitation Service” shall mean counseling
and counseling service provide to wvulnerable
women in social

severe and psychological

problems;

“Short-term Training” shall mean the training
provided by the Bureau of Employment and Skills
to connect the centre’s trainees with work by
identifying competency units that can be deployed
to work in the technical and vocational training

sector;

“Income Generating Activities” shall mean the
areas of work that can generate employment

opportunities and earn one’s own income;

“Person” shall mean any physical or juridical

person.

3. Gender Expression

In this Regulation, any expression in the masculine

gender shall include the feminine gender.

4. Scope of Application

City

This regulation shall be applicable on the Addis Ababa

Administration “Yengwa’’ Women’s

Rehabilitation and Skill Development Center.
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6.

PART TWO
THE ESTABLISHMENT, SERVICE,

ORGANIZATION, POWER AND DUTIES OF

THE CENTER

5. The Establishment

1.

2.

The Addis Ababa City Administration
“Yengwa’> Women’s Rehabilitation and Skill
Development Center (Hereinafter referred to as
“Center”) is established by this regulation as an
independent legal entity that performs its
function independently;

The Center will be accountable to the Mayor.

Objectives
The Center will have the following Objectives:

1.

To enable women who are exposed to street life
and sex trade to live a better life out of chaotic
life, miserable and inappropriate life process;
Make the Center an institution that ensures
women’s equality and universal benefit, and
creates opportunities for change;

Qualifying women to participate and benefit
from the development by empowering
themselves with short-term professional skills
training and knowledge;

The Center is a demonstration of planting a
better tomorrow, bright hope, perseverance and
the possibility of change;

To create employment opportunities for women
who are exposed to street life and sex trade and
who are exposed to social problems. So that
they can enter in the economy independently;
Creating the capacity to engage in income
generating activities by providing
comprehensive services to women who are
social and economic

exposed to severe

problems;
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10.

7.

1.

Enabling the Center to provide rehabilitation
training, skill enhancement, training centre,
psychological and counseling services, medical
facilities, dining halls, sports facilities,
entertainment and other services;

To make the Center a creative and research
centre by preparing projects that solve
women’s problems, conducting studies and

summarizing experiences;

7. Users

The beneficiaries of the Center will be women
between the ages 15 and 40 who are vulnerable
to social and economic problems;

Despite the Provisions the Sub Article 1 of this
Article, the Board can determine the
beneficiaries’ age and the starting point can be

as low as 13 years;

8. Services Provided by the Center

The Services provided by the Center are:

Universal Support Service;

1
2. Vocational Skill Training;
3.
4

Capacity Building Training; and

Rehabilitation Services.

The Structure of the Center

The Centre shall have:

1.

The Board of Directors (hereinafter referred to
as the ‘‘Board’’);

General Director and Deputy Directors
appointed by the Mayor as necessary; and

It will have necessary Personnel.

The Board Office

The Office of the Board will be in the Center.
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12.

11. The Board
1.
2.

The Board shall be accountable to the Mayor;
The Board consists of a Chairman and
members appointed by the Mayor of the City,
and the number of members will be from 5to 7;
The Board Members shall be from the relevant
City Government Institution, they will be a
relevant and talented persons in his profession
and/ or from other Organizations or Individuals
engaged in the field or from Civic
Associations;

The term of service of the Board members will
be 3 (three) years. However, they may be re-
nominated for one term;

Notwithstanding the Provision of Sub Article 4
of this Article, the Mayor at any time may
remove a member of the Board from
membership;

If any Board member wants to resign, he must
notify the Mayor one month in advance;
Director of the Center shall be member of the

board without vote.

Powers and Duties of the Board

The Board shall have the following Powers and

Duties:

1.

Review the plan, programs and budget of the

Center to relevant body, decides to be
transferred, and when approved, sets the
direction of execution; and monitors its
performance;

Monitors the service delivery of the Center
closely, controls and reports to the Mayor;
Monitors the implementation of guidelines and
work programs at the Center;

Evaluates the Center’s plan implementation
and audit report, takes correction, takes action

and it causes it to be taken;
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13.

10.

11.

Monitors whether the budget allocated to the
Center is used in accordance with the Financial
Management Law;

Investigate and make a decision on Center’s
organizational structure, salary scale and any
benefit of the City’s financial capacity and
payment standards. When the decision is
approved by the Mayor, monitors its
performance;

Decide the selling price of the products
produced by the Center;

Design and implement a strategy for women
who have children who are vulnerable to street
life, sex trade and similar social problems
outside the centre and can receive different
help and training;

Approves the service delivery standard of the
Center to be studied and presented, decide user
code of conduct, internal procedure manual
and monitors its performance;

Advises on the draft bylaws of the Center to be
prepared and submitted to him, when it
approved by the Government, it will monitor
its implementation;

related to the

Performs other activities

objective of the Center.

Powers and Duties of the Chairman of the

Board

Chairman of the Board:

1.

Leads the Board as Chairman, the meeting call
will be transmitted and represents the Board in
dealings with third parties;

The Board meeting will be held on time. When
he finds necessary to call an urgent meeting, he

will forward the call to the Board members;
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3. Ensures that the Board’s decisions are
implemented,;

4. Making sure that the decisions and documents
of the Board are well organized by the
Secretary of the Board.

14. Powers and Duties of the Deputy Chairman of
the Board

Deputy Chairman of the Board:

1. Inthe absence of the Chairman of the Board,
he shall act in place of the Chairman;
2. Performs other duties assigned by the
Chairman of the Board.
15. Powers and Duties of the Secretary of the Board

Board Secretary:

1. Prepares the Board meeting agenda;

2. Prepares the report of the Board,;

3. Organizes the decisions and documents of the
Board;

4. Performs other duties assigned by the Board
and the Chairman of the Board.

16. The Board Meeting
1. The board meets every month and evaluates the

overall activity of the Center. however, may hold an
emergency meeting at any time if necessary;

2. If more than half of the board members are present,
it will be a quorum;

3. The decision of the board is passed by majority
vote, in the event of an equal vote, the Chairman
has casting vote;

4. Subject to the Provisions of this Article, the Board
may issue its own meeting procedure guidelines;

17. Powers and Duties of the Centre

The Center will have the following Powers and

Duties:

1. Designs training programs for women at the
Center. Prepares manuals, implements when

approved by the Board;
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10.

Designs strategy for psychological support and
counseling, rehabilitation, health and vocational
skill training. Prepares short and long term plans,
when approved by the Board, it applies;

Provides vocational skill training on a short-
term solution to women’s social and economic

problems;
Receives trainees recruited by its own or the

Children and Social

Affairs. It monitors their daily activities;

Bureau of Women,

Study and presents the center’s service
delivery standard, users’ code of conduct and
internal procedure manual to the Board, it will
be implemented when approved,;

The Board will prepare the bylaws of the
Center and submit it to the Government, it will
be applied when approved;

Certificates will be issued to women who have
completed their training. Conducts research on
the training process and submits a report to the

Board, and implements it upon approval.

If necessary, with the permission of the Board,
from others who have the same objective
relations and with

creates cooperation

governmental and non-governmental
institutions best practice varies and expands
relevant experiences with in the Center
depending on the actual situation of the Center;
Provides and study new ideas that can build the
capacity of women, it will be implemented

when approved;

Establishes a clinic that provides medical
services to the users of the Center. Manages
and provides psychological and rehabilitation

Services;
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Plans strategy for the Centre to be a
development, innovation, study and research
And

approved;

center. will be implemented when
Creates and facilitates job opportunities for the
users of the Center, about the functionality
provides support and monitoring;

Supports women who have children outside the
center who are vulnerable to street life, sexual
violence, sex trade and similar social problems.
So that they can walk from their homes and get
professional authorization at the center and
engage in income generating work;

When approved the Mayor according to
relevant laws and procedures, the Center may
make agreements to work together with similar
institutions outside the country;

Designs revenue collection strategies from
various sources and presents them to the
Board, and implements them when approved,;
Opens a bank account with the approval of the
Finance Office of City Administration. Uses
the resources for the intended purpose in
accordance with the relevant law;

Hires, manages and dismisses the employees
according to the Center’s Personnel
Management Guidelines;

Uses the collected revenue according to the
City Finance Management Law;

When it is necessary and approved by the
Board, the Center to be transferred some of the
Center’s functions can be contracted out to a
private organization or other institution in a
manner that does not harm the interest of the
Center;

Study the salary and any benefits of the
employees and present it to the Board and

implements when approved;
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21. Provides short and long term trainings to build the
capacity of the workers;

22. Be the owner of property, making contractual
agreements in his name and he will be sues and
sued;

23. Carry out other related activities necessary to
achieve its objectives.

18. Powers and Duties of the Director General

The General Director is accountable to the Mayor and
the Board and has the following Powers and_Duties:
1. Being the Chief Executive of the Center, he directs

and manages the operations of the Center.

2. Subject to the Provisions of Sub Article 1 of
this Article:

A.Exercise the powers and functions of the

Center;

B. Hires, manages and dismisses the
employees according to the Center’s
Personnel Management  Guidelines
approved by the Board,;

C.Study the Center’s organizational

structure, salary scale and any benefits
taking into account the City’s financial
capacity and payment standards and
present it to the Board and implements
when approved,;

D.Prepare the annual work program and
budget of the Center and present it to the
Board. When approved, it will be
implemented:;

E. Spends money based on the approved
budget and work program for the Center;

F. Represents the Center in dealings with

third parties;
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G.Performs other tasks assigned by the
Board and the Mayor to achieve the
goals and objectives of the Center.

3. When necessary, to the extent necessary for the
efficiency of the Center’s work, he may
delegate part of his authority and duties to
other officers and employees of the Center.

19. Powers and Duties of the Deputy Directors

Deputy Directors shall be responsible to the

General Director and shall have the following

Powers and Duties:

1. Carry out tasks assigned by the Director

General;

2. In the absence of the Director General, he may
designated by General Director or the Mayor
shall act on behalf of the Director General.

PART THREE
MISCELLNEOUS PROVISIONS
20. Budget
1. Budget sources of the Center are:
A. Budget allocated by the City

Administration;

B. From the service fees and revenue it
collects; and

C. From domestic and foreign aid and gifts
in kind and cash.

2. The Center has the power to use the revenues
according to the Financial Management Law
of the City Administration.

21. Revenue Collection and Use
1. The Center

collects internal revenue by
charging a reasonable fee for services provided
to foreign users;

2. The income collected by the Center must be
followed the Financial Management Law of

the City Administration;
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3.

Subject to the Provision of Sub Avrticle 1 of
this Article, service fee and non-paid
services shall be determined by the Board
for the consultation.

22. Accounting Records

24,

25.

26.

1.

2.

The Center maintains complete and accurate
accounting records;

Accounting records and financial documents
will be audited by the Office of the General
Auditor of the City Administration or its

representative.

23. Property Management

The Center manages and controls its properties

according to the Property Management Law of the

City Administration.

Applicability of other Laws

1.

The Public Employees Law of the City
Administration shall apply to matters not
covered by this regulation;

Subject to the provision of Sub Article 1 of this
Article, any Cabinet regulations, irectives and
customary practices are contradicts this
regulation shall not apply to the matters

covered by this regulation.

Power to Issue Directive

The Center issue Directives to implement the

provisions of this regulation by consulting the
Board first.
Effective Date

This regulation shall enter into force as of this 03
day of April, 2024.

Done at Addis Ababa, this 03" day of November

2023.

ADANECH ABEBE DESA

MAYOR OF ADDIS ABABA



